INTRODUCTION
Participation in a wider context is a process which members of the organization take part and have an influence in decision-making relating to them (Karsam, 2015) . Participation in the context of the preparation of the budget is a process which individuals were involved and have influence in the preparation of budget targets, evaluating performance, and awarded based on the achievement of budget (Brownell, 1982) . The involvement of someone in the preparation of the budget will tend to encourage them to understand the budget and will facilitate the achievement of budget goals (Anthony and Govindarajan, 2007) . Managerial performance itself is judged based on how effective and efficient managers work to achieve the goals of the company (Stoner and Freeman, 1992) . The organization allows employees to participate in the budgeting process, but do not always achieve a positive result against increasing performance (Kren, 1992; Covaleski et al., 2003; Heath and Brown, 2007) . The researchers chose to remain maintain the idea that engagement employees in the preparation process budgets must positively affect their performance (Venkatesh and Blaskovich, 2012) , and has been associated with no empirical results consistent, with deficiencies in the framework theoretical adopted by previous research (Chong and Chong, 2002; Covaleski et al., 2003) .
The different study results are not universally conclusive can be solved with a contingency approach (Govindarajan, 1986) . This approach provides an idea that the nature of the existing relationships in budget participation with managerial performance may differ from one situation to another. This approach is carried out in order to systematically evaluate various conditions other variables that can influence a relationship between the variables studied.
Therefore, psychology-based researchers have proposed a variable intervention model, which shows that there is interference from the individual's mental state between budget and performance (Covaleskietal., 2003) . It cannot be denied that in this budgeting process involves the role of humans. The role in which human psychic conditions have a major effect on performance in the The premise of this theory is that there is no control system that is universally always appropriate to be applied to all organizations in every situation. In each organization there is a difference in the control system based on organizational and situational factors. Sisaye (1998) states that contingency theory is a contingent control system design on the situation of the organization where the control system will operate. The approach used in this study is intended to evaluate the participatory relationship between budget preparation and the performance of local government officials. The contingent factors chosen are psychological capital and job relevant information. Psychological capital of a person becomes the main capital to build positive behavior in working to improve managerial performance. Job relevant information can improve performance, because it provides accurate predictions of the state of the environment and also provides input in selecting appropriate actions.
BUDGET PARTICIPATION, PSYCHOLOGICAL CAPITAL, JOB PERFORMANCE
The manager involved in the budget arrangement will have an influence on budget preparation and then its performance will be evaluated in its achievement (Brownell, 1982) . Research conducted by Nouri and Parker (1998), Indarto and Ayu (2011), Abata (2014), Oluwalope and Sunday (2017) shows that budgetary participation has a positive influence on managerial performance. Ulupui (2005) found that budgetary participation has a positive effect on managerial performance. The higher the degree of involvement in the budget preparation process, the higher the managerial performance will be generated. Milani's (1975) research, Sinuraya (2009), Syahputra (2014) , showed different results, namely budget participation had no effect on managerial performance. A research conducted by Venkatesh and Blaskovich(2012) also found that budgetary participation did not have a direct influence on managerial performance. There are other variables that allegedly mediate this relationship.
Someone who is involved in the budgeting process will try his best to develop his potential to achieve the stated goals (Venkatesh and Blaskovich, 2012) . In a research (Venkatesh and Blaskovich, 2012) it was found that the high level of budgetary participation was associated with a higher level of psychological capital. Managers involved in preparing the company's budget, will encourage managers to be able to develop themselves so as to increase self-potential. Nuryani Ulfaet al. (2017) found that the direct effect of budget participation on managerial performance was smaller than the indirect effect of psychological capital as a mediating variable. This shows that psychological capital can be mediation between budget participation variables and managerial performance because it can increase the influence of budget participation on managerial performance. Venkatesh and Blaskovich (2012) conducted a study using psychological capital as a mediating variable in the relationship between budget participation and performance. The results of the study, namely psychological capital mediate the relationship of budget participation and managerial performance. From this explanation, the hypothesis that can be taken is:
H1: psychological capital mediates the effect of budget participation on job performance.
BUDGET PARTICIPATION, JOB RELEVANT INFORMATION, JOB PERFORMANCE
Researches by Brownell and McInnes (1986) , Hariyanti et al. (2015) , Ulupui (2005) , Karsam (2013) , Setyarini and Susty (2014) show that participation in budgeting and managerial performance has a positive relationship. Abata (2014) found that budgetary participation has a positive effect on managerial performance. High budgeting coordination, the resulting managerial performance is also higher. Research by Brownell and Hirst (1986) , Syahputra (2014) , Medhayanti and Suardana (2015) , showed different results, namely budget participation had no influence on managerial performance. The high job relevant information held by the manager will function as a facilitator for decision making that will increase job performance. Murray (1990) suggests that job relevant information can improve managerial performance. This happens because from the information provided by the subordinates will get a better or more appropriate budget level for the company and the boss can develop a better strategy, which can be submitted to subordinates so that performance increases. Halim and Devie (2013), Tapatfeto (2012), Lopez et al. (2007) , Chong and Chong (2002) show that job relevant information is able to improve performance, because it provides accurate predictions of environmental conditions and also provides input in selecting appropriate actions.
Surya and Devie (2013) who conduct research in the manufacturing sector want to see the influence of budget participation on managerial performance through job relevant information as a mediating variable. The results illustrate that job relevant information mediates the relation between budget participation and job performance from company managers who are the object of research. Kren (1992) provides evidence that task-related information has a positive influence on performance. Kren (1992) also uses job relevant information as a mediating variable to the relationship of budget participation with managerial performance. The results show that job relevant information is able to mediate the relationship between budget participation and managerial performance. From the previous discussion, the hypotheses that can be obtained are:
H2: job relevant information mediates the influence of budget participation against job performance.
RESEARCH MODEL
Based on the theoretical framework discussed earlier, a conceptual framework is arranged as shown in Figure 1 .
Figure1. Conceptual Framework of Research

RESEARCH METHOD
Research Design
This study was designed using quantitative methods. Quantitative method is focused on testing empirically: (1) impact psychological capital mediation on the influence of budget participation on job performance, and (2) the impact of mediating job relevant information on the influence of budget participation on job performance.
Population and Sample
The population of this research is Civil Servants (PNS) who occupy structural positions echelon II and III in the East Java Province Regional Apparatus. Based on data from the East Java Provincial Personnel Board as of December 2017, the number of civil servants who held structural positions echelon II and III at East Java Province Regional Apparatus is 573 people. Next, the researcher determines the number of research samples using the Slovin formula so that the minimum sample size of the study is 236. The researcher then uses the sampling technique with purposive sampling, namely the researcher determines the sample taken because of certain concerns (Sugiyono, 2013) , namely the civil servant who occupies structural positions of echelon II and III.
Variable Measurement
Variables on this research is a budget participation, psychological capital, job relevant information, and job performance. Budget participation is how broadly individuals are involved and have an influence in budgeting (Brownell, 1982) . To assess budget participation, six statement instruments were adopted from Milani's (1975) research, which included: manager involvement in the budget preparation process; reason of supervisor in revising the proposed budget; frequency of giving advice and opinions; influence of managers in the final budget; the importance of the contribution given; and frequency of opinion requests. Every indicator of budget participation measured by a 5-point Likert scale measurement unit.
Psychological capital is defined as the state of progress of a person's positive and characterized by (Luthans et al., 2007) : (1) have the confidence (self-efficacy) to face the tasks are challenging and give enough effort to succeed in these tasks; (2) do not easily give up in achieving goals and if necessary find a way to achieve goals ( hope ); (3) making positive attribution (optimism ) about success in the present and the future; and (4) when faced with problems and obstacles can survive and return (resiliency ). According to Luthans et al. (2007) to measure the level of psychological capital, a PsyCap (PCQ) questionnaire was used which consisted of 24 statement items, each of which consisted of 6 statement items. Respondents were asked to provide an assessment by selecting one of the five points of the Likert scale provided. Job relevant information is defined as how many managers in this case echelon II and III structural officials in East Java Province Regional Apparatus have the appropriate information or related to the tasks that they do. Job relevant information in this study is referred to as a mediating variable, measured by how well officials know what to do, have sufficient information to make optimal decisions, and are able to obtain strategic information needed as an alternative in decision making. The research instrument used to measure this variable consists of 3 (three) items statements from Kren (1992) . Measurement of this variable uses a statement with a Likert scale of 1 (one) to 5 (five). Job performance is the manager's performance in managerial activities which include planning, investigating, coordinating, evaluating, supervising, staffing, negotiating, representing and overall performance (Mahoney et al., 1965) . Job performance in this study is called the dependent variable. This variable is measured using an instrument self-rating from Mahoney et al. (1965) . Respondents were asked to provide an assessment by selecting one of the five points of the Likert scale provided. The self-rating approach in job performance measurement is chosen to avoid the possibility of unrepresentative job performance measurement, because if the superior rating is used there is a possibility that the superior does not understand the actual conditions (Heneman, 1974 ; Nazaruddinet al., 2003).
Method of Collecting Data
Data collection method used in this study is a questionnaire method. The research questionnaire consists of two main parts. The first part is self-identity that describes the characteristics of respondents. The second part is the measurement of operational variables that contain a series of questions to measure research variables. The data collection will be done by direct distribution method, which went to the respondents directly to submit or collect back the questionnaire.
Data Analysis Technique
Data analysis techniques in this study using Structural Equation Modeling-Partial Least Square with the help of WarpPLS version 5.0 software. The SEM-PLS model is used in this study because it is seen in accordance with the character of the research, specifically: (1) the model can be estimated by the sample size not to be large; (2) does not require data distribution because this model is nonparametric; and (3) this model can work on metric and ordinal scales (Sholihin and Ratmono, 2013) . PLS can be used as a confirmation of theory and can also be used to recommend existing relationships or not and also propose further testing propositions (Ghozali, 2006 ).
ANALYSIS AND DISCUSSION
Profile and Descriptive Respondents
Respondents in this study were public sector managers namely echelon II and III structural officials in the East Java Province Regional Apparatus. The sample target in this study is 236 samples. The questionnaire distributed by the researcher exceeds the number of research samples, namely 293 questionnaires. This is done by researchers to increase the number of questionnaires that can later be processed. Of the 293 questionnaires distributed, 128 samples were received again by the researcher. While the remaining 165 samples were not received by the researcher because until the time limit was determined, the respondent did not return the results of filling out the questionnaire to the researcher. The total sample that returned and fulfilled the eligibility requirements to be processed and analyzed further was 112. The number of samples still fulfilled the provisions of said representative sample size as suggested by Ferdinand (2014) and Ghozali (2014) , namely as many as 100 to 200 samples. Profile of the respondent which includes length of service, education, years of service, and involvement in preparing the budget. The majority of the 112 respondents, serving for 1 to 3 years (35.7%), with Master education background (87.5%) and over 25 years of service (59.8%) and were frequently involved in the preparation of the budget (49, 1%).
Budget Participation
Variable data budget participation (BP) is obtained from the questionnaire with 6 (six) statement items. Table 1 shows that descript respondents on budget participation variables obtained an average value of 4.11 which is classified in the high category. This shows that the level of participation of public sector managers in the budget preparation process is high. 
Table1. Budget Participation
Indicator
Psychological Capital
Variable data psychological capital (PC) obtained from the questionnaire with 24(twentyfour) statement items. 
Job Relevant Information
Variable data job relevant information (JRI) obtained from a questionnaire with 3 (three) statement items. Table 3 shows that the description of the respondent's answer to the variable job relevant information obtained an average value of4.01 classified as high. This shows that the level of job relevant information Public sector managers is high. 
Table3. Job Relevant Information
Job Performance
Variable data job performance (JP) obtained from the questionnaire with 9 (nine) statement items. Table 4 shows that descript of respondents on job variables performance an average value of 4.01 classified as high. This shows that the level of job performance public sector managers is high. 
Table4. Job Performance
Evaluation of Measurement Models
Evaluation of measurement models is carried out to assess the validity and reliability of construct indicators. Convergent validity at the construct level is evaluated by looking at the average variance value extracted (AVE). An internal consistency test can be determined by the Cronbach's Alpha coefficient (Sholihin and Ratmono, 2013 The second evaluation on the outer model is discriminant validity. Discriminant validity test is used to determine the correlation between indicators with all existing latent variables. The discriminant validity test was assessed from cross loading measurement with its construct. It is declared valid, if an indicator has the highest loading factor in the intended construct compared to loading factor to another construct. In this study, indicators of latent variables have met the criteria of discriminant validity. Loading factor for each indicator in a construct is greater than the value of cross loading indicator in another construct.
Structural Model Evaluation
Structural models are evaluated by looking at the magnitude of R 2 which reflects the percentage of variance in latent variables that are explained by latent variables that are thought to influence (Kock, 2013) . Evaluate the next structural model by looking at Q 2 which shows the level of predictive relevance of the research model (Ghozali and Latan, 2014) . The value of Q 2 >0 indicates that the model has predictive relevance, while Q 2 <0 indicates that the model lacks predictive relevance (Ghozali and Latan, 2014) . Here in the mentioned evaluation of the structural model. Based on the evaluation of the structural model, the determination coefficient of R-square gives a value of 0. 625 for job performance variables, which means that budget participation, psychological capital, and job relevant information capable of explaining the variance job performance by 62, 5%, while the remaining 37.5% is explained by other factors that are not in the model. Psychological capital has the R-square value of 0. 409, which means that the variance of psychological capital budget can be explained by the participation of 40.9%, while the remaining59.1% is explained by other factors that are not in the model. Job relevant information has a value of 0. 278 which means that the variance of job relevant information can be explained by the budget participation of 27.8 %, the rest is explained by other factors outside the model by 72.2 %. Thus, it can be concluded that there are still other factors outside the model that need to be considered related to factors that influence the phenomenon of job performance in the public sector.
Table5. Evaluation of Structural Models
Information
The results of the Q-square calculation in this study indicate that the value of Q 2 both endogen psychological capital variables, job relevant information, and job performance is above 0(Q 2 >0) which indicates that exogenous variables have good predictive relevance to endogenous variables.
Hypothesis Test
Testing of the proposed hypothesis can be seen from the estimation of coefficient of determination (R 2 ) with a beta coefficient (β) and the p-value. The value of β is valued according to the direction of the hypothesis relationship and the p-value is <5%. The estimation results can be seen in the following figure: 
Test of hypothesis1: Psychological Capital Mediates the Effect of Budget Participation on Job Performance
The results of the mediation effect test in Figure 2 shows that the influence of budget participation on psychological capital has a value of β of 0.64 and a significant p value (0.01<0.05), the effect of psychological capital on job performance has a value of β of 0.45 and a significant p value (0.01<0.05). while the influence of budget participation on job performance has a β value of0.06 and p value is not significant (0.27>0.05). Decrease in β value (from 0.5 3 to 0.06) and p value that is not significant occurs in the influence of budget participation on job performance after entering the psychological capital mediation variable. Thus, it can be said that psychological capital fully mediates influence budget participation on job performance because the influence of independent variables on mediating variables and the influence of mediating variables on the dependent variable is significant, but the influence of the independent variable on the dependent variable decreases and is not significant. This indicates that the mediation of psychological capital in the form of mediation full. Based on this, it can be concluded that the psychological capital hypothesis mediates the effect of budget participation on job performance can be supported.
Test of hypothesis 2: Job Relevant Information Mediates the Effect of Budget Participation on Job Performance
Based figure 2, known that the effect of budget participation on the job relevant information has a β value of 0.53 and a p-value significantly (0:01<0.05), the effect of job relevant information on job performance has a β value of 0.36 and a p-value significantly (0.01<0.05). While the effect of budget participation on job performance has a β value of 0.06 and p value not significant (0:27>0.05). The decline in the value of β (of 0.5 3 to 0.06) and p value were not significantly occurred on the influence of budget participation on job performance after inserted mediating variables job relevant information. Thus, it can be concluded that job relevant information fully mediates the influence of budget participation on job performance because the influence of the independent variable on the mediating variable and the influence of the mediating variable on the dependent variable is significant, but the influence of the independent variable on the dependent variable decreases and is not significant. This indicates that the mediation job relevant information in the form of mediation full. These results support the hypothesis that job relevant information mediates the effect of budget participation on job performance.
DISCUSSION
Hypothesis 1 which states that psychological capital mediates the influence of budget participation on job performance can be proven in this study. Thus, higher level of employee involvement in the process of drafting a budget will have the high psychological capital. This positive psychological behavior will ultimately improve the performance of the employee.
The estimation results in this study are not in accordance with the theory of goal setting. Goal setting theory which states that the performance of people who participate in formulating goals is better than those who do not participate (Locke and Latham, 2002) . The estimation results in this study are also not in accordance with the research of Abata (201 4 Contingency theory explains that there is no control system universally always appropriate to be applied to the whole organization in every circumstance. The role of psychological capital as an intermediary influences of budget participation on job performance can be explained through a contingency approach, namely the influence of budget participation on job performance also depends on situational factors that act as mediation. The results of this study indicate that psychological capital as situational factors are able to fully mediate the influence of budget participation on job performance. Increasing job performance cannot be done with budget participation, but it must be through psychological capital.
This research has proven that budget participation has a positive and significant effect on psychological capital. This is in accordance with the opinion of Nuryaniet al. (2018), Ulfaet al. Manager of the public sector should be paying close attention to their involvement in budget participation because it would make the psychological capital was in him to rise, organizations need to invest in an increase in psychological capital managers, so that they are in the work can improve job performance.
Hypothesis 2 which states that job relevant information mediates the influence of budget participation on job performance can be proven in this study. The higher the budget participation of public sector managers, the more relevant job relevant information is. This then has an impact on increasing job performance.
The estimation results in this study are not in accordance with goal setting theory. Goal setting theory states that the performance of the people who participated in formulating the purpose better than those who did not participate (Locke and Latham, 2002 The role of job relevant information as an intermediary influencing the budget participation of job performance can be explained through a contingency approach, namely that the influence of budget participation on job performance also depends on situational factors that act as mediation where these factors are specific and not solely caused by involvement managers in budget participation. These results indicate that the job relevant information as factors situational able to mediate the full relationship budget participation towards job performance. Increasing job performance cannot be with budget participation but must be through job relevant information.
This research has proven that budget participation has a positive and significant effect on job relevant information. This is consistent with the opinion of Nengsyet al. Chong and Chong (2002) which state that job relevant information take effect significant to job performance. The estimation results of the second hypothesis in this study are in accordance with Kren's (1992) study. It is imperative to apply the budget participation in public sector managers, because the positive effects will increase job relevant information, job relevant information is high, will have a positive impact also on enhancing the job performance.
CONCLUSIONS AND RECOMMENDATIONS
From the results of this study can be concluded as follows:
 Psychological capital is able to fully mediate the influence of budget participation to job performance. This full form of mediation shows that the higher the level of budget participation of public sector managers will increase the level of psychological capital. This positive psychology behavior will ultimately increase job performance.
 Job relevant information is also able to fully mediate the influence of budget participation on job performance. This shows that the higher the public-sector manager's budget participation, the more relevant job relevant information he has. The use of job relevant information that high at last job performance manager will increase.
From the results of this study can be suggested as follows:
 Future research should expand the area of research in the scope of provincial governments throughout Java or even Indonesia. Mix from elements of the central, provincial, district and city governments to get mo+re generalizable results can also be considered.
 Future research can use mediating variables other than psychological capital and job relevant information.
This study is limited to using questionnaire media to obtain primary data so that it relies on the level of respondents' perception so that subjectivity factors can be contained in it. The research simulation is limited to the East Java Provincial Government. Limitation The resulting estimation can only be generalized in East Java Provincial Government itself. This is a limitation of generalization because every government agency has different employee characteristics that allow different results.
This study reconfirms the results of previous studies concerning the variables of psychological capital and job relevant information as mediating variables on the influence of budget participation on job performance. This study provides additional literature related to job performance organization public-sector. Giving an input to the practice of budget participation in the government sector in order to improve job performance and usage psychological capital and job relevant information as a means to improve the psychological condition of employees, a means to obtain information that supports decision making. Giving an inspiration for subsequent studies.
